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No 
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Confidential 
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No – but the Appendices to the report are NOT FOR 
PUBLICATION by virtue of Paragraph 1, Part 1 of Schedule 

12A of the Local Government Act 1972.  The Public Interest 
Test has been applied and favours the information being 

treated as exempt 
 
 
Summary: 

 

This report seeks consideration to approve the award of discretionary rate relief to a 

non-profit making organisation under the provisions of section 47 of the Local 
Government Finance Act 1988 (as amended by section 69 of the Localism Act 
2011). 
 
 

Recommendation: 

 
That the Cabinet Member approves the application from Elevate EBP Ltd for 80% 

discretionary rate relief for the financial year 2022-2023 amounting to £7,784.40. 
 

 
  Reasons for the Recommendation(s): 

 

Elevate EBP Ltd is a not-for-profit organisation which has been established since 
1998. It is one of the few remaining Education Business Partnerships in England 

and is indeed the only one which still exists in the county of Merseyside. 
 
Elevate EBP provides a valuable service to the residents of Sefton by working with 

businesses, schools, colleges and training providers to provide a range of 



 

 
 

employability services and opportunities to young people. Its main purpose is to 

improve the employability of young people by supporting schools and colleges in 
their delivery of careers guidance, work-related learning and enterprise education. 

This is facilitated through numerous activities including work experience, application 
form and curriculum vitae workshops, practice interviews, business and enterprise 
activities, opportunities to meet real employers, higher education tasters, careers 
fairs, first aid courses, student training, and financial literacy training. 

 

Since the withdrawal of central government funding in 2010, Elevate EBP Ltd has 
made regular losses and have had to source funding from elsewhere to support its 
programmes and activities. A discretionary rate relief award for 2022-2023 will go 

some way to securing the long-term viability of the organisation.  
 

Under rate retention, 99% of discretionary top up rate relief must borne by the 
Council and 1% by the Fire Authority. 
 

 
Alternative Options Considered and Rejected: (including any Risk Implications) 

 
Elevate EBP Ltd has applied for 80% discretionary rate relief to reduce the business 
rates liability at Offices 2-3, Sefton House, Bridle Road, Bootle, L20 4XR for the 

period 1 April 2022 to 31 March 2023.  
 

The discretionary rate relief application can be refused, or a different percentage of 
relief granted, as shown in the table below: - 
 

 

2022-2023 25% Relief  50% Relief  75% Relief  100% Relief  

Reduction in 

Non-Domestic 
Rates Income  

£2,432.63 
 

£4,865.25 
 

£7,297.88 
 

£9,730.50 
 

      

Funded by 

Sefton Council 
99% 

£2,408.30 
 

£4,816.60 
 

£7,224.90 
 

£9,633.20 
 

      

Funded by Fire 
Authority 1% 

£24.33 
 

£48.65 
 

£72.98 
 

£97.30 
 

 

 
 
 

 
 
What will it cost and how will it be financed? 

 



 

 
 
(A) Revenue Costs 

 
Elevate EBP Ltd has applied for 80% discretionary top up rate relief in respect of 

the financial year 1 April 2022 to 31 March 2023 amounting to £7,784.40. 
 
The table below illustrates total expenditure if relief is granted as requested and 

how it will be funded. 
 

 Reduction in Non-

Domestic Rates 
Income 

Funded by Sefton 

99% 

Funded by Fire 

Authority 1% 

2022-2023 £7,784.40 £7,706.56 £77.84 

 
 
 
(B) Capital Costs 
 

None 
 
 
Implications of the Proposals: 

 
Resource Implications (Financial, IT, Staffing and Assets):  

 
None 
Legal Implications: 

 

None 
Equality Implications: 

 

There are no equality implications 
Climate Emergency Implications: 
 

The recommendations within this report will  

Have a positive impact  N 

Have a neutral impact Y 

Have a negative impact N 

The Author has undertaken the Climate Emergency training for 
report authors 

Y 

 

There are no Climate Emergency implications 
 

 

 
 
 

Contribution to the Council’s Core Purpose:  

 



 

 
 

Protect the most vulnerable: N/A 
 

Facilitate confident and resilient communities: Elevate EBP Ltd aims to build 
skills and enterprise in young people by engaging with businesses and 
organising workshops, placements and training.  

 

Commission, broker and provide core services: N/A 
 

Place – leadership and influencer: N/A 

 

Drivers of change and reform: N/A 
 

Facilitate sustainable economic prosperity: Merseyside Expanding Horizons Ltd 

occupy premises that may otherwise be empty. 
 

Greater income for social investment: N/A 
 

Cleaner Greener: N/A 
 

 
 

 
What consultations have taken place on the proposals and when? 

 
(A) Internal Consultations 

 

The Executive Director of Corporate Resources and Customer Services 
(FD.7071/23) and the Chief Legal and Democratic Officer (LD5271/23) have been 

consulted and any comments have been incorporated into the report. 
 
(B) External Consultations  

 
Not applicable 
 
Implementation Date for the Decision 

 

Following the expiry of the “call-in” period for the Cabinet Member decision. 
 

 
Contact Officer: Mark Barry, Collections & Recovery Manager 

Telephone Number: 0151 934 4361 

Email Address:   Mark.Barry@sefton.gov.uk  
 
 

 
 
 

Appendices: 

 

mailto:Mark.Barry@sefton.gov.uk


 

 
 

The following appendices are attached to this report:  

 
Appendix 1:   Application form 
 

Appendix 2:   Supporting evidence 
 
 
Background Papers: 

 
 
1. Introduction/Background 

 
1.1 This report is to consider an application for discretionary rate relief from 

Elevate EBP Ltd in respect of their premises at Offices 2-3, Sefton House, 
Bridle Road, Bootle, L20 4XR.   

     

1.2 Under the provisions of the legislation local authorities have the discretion to 
grant up to 100% relief to organisations. Should the Cabinet Member approve 

the granting of relief, 99% of the cost will be met by the Council and 1% by 
Merseyside Fire & Rescue Authority. 

 

 
2. Application 

 

2.1 Elevate EBP Ltd has applied for 80% discretionary rate relief for the financial 
year 1 April 2022 to 31 March 2023.  

 
2.2 The application for discretionary top up rate relief, Consent to Disclosure and 

State Aid Declaration can be found in Appendix 1. 
 

2.3 Supporting Evidence can be found in Appendix 2. 

 

2.4 The gross liability for business rates for the period 1 April 2022 to 31 March 
2023 is £9,730.50. If 80% discretionary rate relief amounted to £7,784.40 was 

to be awarded, the net business rates liability would be £1,946.10. 

 

2.5 The application for discretionary top up rate relief shows that Elevate EBP 
Ltd: - 

 Was established in 1998 by Sefton MBC’s Director of Education and 

Sefton Chamber of Commerce, 

 Is a not-for-profit organisation limited by guarantee and Sefton MBC is 
a guarantor, 

 Was known as Sefton Education Business Partnership prior to 
changing its name in 2018 in order to grow the business and diversify 

into different programmes, 

 Has elected members and officers of Sefton MBC sit on the board of 

directors, 

 Use the property at Offices 2-3, Sefton House, Bridle Road, Bootle, 
L20 4XR for 45 hours per week, 



 

 
 

 Employs 8 people full-time and 7 people part-time, 60% of whom 

reside in the Sefton area, 

 Has a website which can be found at www.elevate-ebp.co.uk,  

 Manage Sefton Children’s University which is a registered charity with 
Charity No.1147624. Sefton Children’s University recognises and 

rewards children’s voluntary participation in learning activities and 
experiences outside the normal school curriculum. Further details can 
be found on their website at www.childrensuniversity.co.uk,  

 Aims to provide Education Business Link activities to enhance the 
employability, opportunities and future job prospects and young people 

within the Sefton area, 

 Supports young people with employability skills development, work-

related learning and apprenticeships, 

 Arranges for local businesses to voluntarily provide work placements, 
arranges events and provides staff to interview Sefton’s young people 

in order to develop their skills for work, 

 Annual accounts in the year ended 31 July 2021 show an income of 

£478,908 (£568,654 in 2020), expenditure of £453,722 (£569,593 in 
2020) and a surplus for the year of £25,186 (deficit of £939.00 in 2020), 

 Cash reserves in the year ended 31 July 2021 stand at £176,019 
(£150,833 in 2020), 

 A budget plan for 2022/2023 shows income of £647,00, expenditure of 

£645,571 and a surplus of £1,429.00. 
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